Heritage
Research

Name:

Benno

Surname:

SCHMIDT
Germany
English

Nationality
Language:
Title:

Development through Culture: Cultural Policy and Arts
Management in the German Development Cooperation

Type:

Master

Supervisor

Vicent Giménez Chornet, Director del Master en Gestión
Cultural, Universitat Politècnica de València (UPV, Spain)

Institution:

Universidad Politécnica de Valencia (Spain)

Date of submission:

09 September 2012

Thematic Structure :

Cultural Heritage
Education, Training, Youth and Volunteers
Heritage Legislation (National & International), Conventions,
Recommendations, Charters & Declarations
Intangible Heritage

Development Cooperation, Culture & Development.
Other
thematic areas:

http://www.forumunescochair.upv.es

Abstract

For at least three decades the topic of culture has been one of the central elements of
development cooperation policies around the world. Numerous reports on the implications of
culture in societal and human development processes have inspired researchers and
intellectuals as well as policy‐makers and cultural operators to look for new tools in order to
ensure the adequate position of culture in overall development cooperation strategies. In the
context of the current worldwide economic crisis, the challenge of effective and inclusive
development cooperation seems more pressing then ever.
Today, German and European decision‐makers, local authorities, the private sector and civil
society, are taking an increasing interest in culture in its various forms as a contributing factor
to development on a human scale. It has shown that cultural awareness shows off in terms of
economic performance and human development, but also that cultural resources are infinite if
one knows how to apply their creative potential. Examples at local as well as at German,
European and worldwide levels, show that culture as a resource for development has a high
potential for attracting businesses, job creation, generating income and investment, while
providing a matrix in which anyone can invent the terms of his or her development. Since
culture is dynamic by nature, it provides various well‐suited opportunities in the context of the
current global crisis and the proceeding loss of identity within our global village. Might not
culture, given its rich diversity, be part of the solution for sustainable and more equitable
development? Should we not move culture to the forefront of our thinking on models for
development and for international dc? And, if yes, what are the obstacles for cultural
management? How can we assure that cultural aspects, in its broader sense, are more
efficiently integrated into local, national and regional development programs?
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